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THE STUDENT DISCIPLINARY POLICY, REGULATIONS AND PROCEDURES

The policy aims to maintain a system of accountability through disciplinary review

and recording. The university recognizes that the quality of a student is not only

reflected in their grades, but it is manifested in the manner in which they conduct

their personal and academic affairs. Therefore, the Policy provides a framework for

disciplinary and corrective action to guide students towards acceptable level of

conduct and behaviour.



POLICY OBJECTIVES

• THE OBJECTIVES OF THE POLICY ARE:

• to set out actions which will be taken when laws, UNAM policies, rules, regulations

and guidelines are not adhered to;

• to be the main reference document for investigations, disciplinary action and

penalties for all acts of alleged student misconduct;

• to promote fairness, equity, reasonableness and consistency in dealing with

disciplinary matters involving students; and

• to encourage improvement in individual conduct.



WHEN DOES THE POLICY APPLY?

• The policy applies to the on-campus conduct of all students, registered student organizations and sport clubs. The student

Disciplinary Policy, Regulations and Procedures also applies to the off-campus conduct of students, registered student

organizations and sport clubs in direct connection with:

• academic course requirements or any credit-bearing experiences, such as, study abroad or exchange program, internships, field trips, or

student teaching;

• any activity supporting the pursuit of a university qualification, such as research at another institution or a professional practice assignment;

• any activity sponsored, conducted, or authorized by the university or by registered student organizations or sport clubs;

• any activity that causes substantial destruction of property belonging to the university or members of the university community or causes

serious harm to the health or safety of members of the university community; or

• any activity in which a police report has been filed, a summons or indictment has been issued, or an arrest has occurred for a crime of

violence.



WHAT ARE THE POLICY PRINCIPLES?

THE FOLLOWING PRINCIPLES UNDERPIN THIS POLICY, NAMELY:

• Equity and justice.

• Presumption of innocence.

• Personal and professional responsibility.

• Integrity and accountability.



WHERE DO I REPORT A COMPLAINT?

All complaints of misconduct must be reported to the Directorate of Student

Affairs or to the Campus Director. If a complaint is reported to the campus

Director, the latter shall submit the complaint to the Directorate of Student Affairs

within 5 workdays/ without delay.



WHAT HAPPENS IF A STUDENT CONTRAVENES PROVISIONS OF THE

POLICY?

A student who acts in contravention of the policy shall be subject to

Disciplinary action in terms of the Policy. A list of possible sanctions for

misconducts in the Policy, are found under section a, but is not an exhaustive

list.



WHAT IS A MISCONDUCT AND WHAT ARE SOME OF THE POSSIBLE SANCTIONS?

MISCONDUCTS:

• Misconduct shall include, but not limited to, the violation of the Student Disciplinary Policy, Regulations and

Procedures, Specific Faculty Rules and Regulations, UNAM Policies, Rules, Regulations and Guidelines.

• Recognizing the legal difficulty in tabulating all conduct which may be apprehensible under the policy,

students who engage or who are deemed to have engaged, or attempted to engage, in prohibited conduct

on university premises, or at university sponsored activities, or at activities involving university recognized

organizations may be subject to disciplinary action.

• For the purposes of the policy, “attempt” shall be defined as conduct that, if successful, would constitute or

result in the prohibited conduct.

• The lawful expression of a disagreement with an Academic or Administrative staff member is not in itself

disruptive and punishable misconduct or behavior. a student who believes that he/she has been treated in

an arbitrary manner in this regard should contact the director: student affairs, his/her faculty executive dean

or the student ombudsman.



SANCTIONS 

• The University recognizes the following categories of misconduct:

• Minor misconduct (level 1)

• Serious misconduct (level 2)

• Very serious misconduct (level 3)

• Extremely serious misconduct (level 4)

• Sanctions for violations of polices, rules and regulations shall be determined by the circumstances of the

case and the level of misconduct and may consist of: -

• Warning

• Restitution

• Disciplinary probation

• Suspension

• Expulsion



OTHER SANCTIONS MAY INCLUDE, BUT ARE NOT LIMITED TO:

• removal from university housing;

• restrictions upon or denials of university parking privileges;

• loss of privileges for access to university computers or networks;

• requirements to attend a specified university classes, seminars or workshop at his or her own expense;

• for academic violations penalties such as the null and void declaration of test or examination results

and exclusion from examination of the module or programme for a period of no more than two months

may also be applied.



THE DISCIPLINARY PROCEDURE 

The Disciplinary Procedures are to ensure consistent, fair disciplinary action and to enable 

the initiator or chairperson of the disciplinary hearing to act procedurally fair. The university 

reserves the right to administer the Policy and proceed with the hearing process even if an 

accused student withdraws from the university, is no longer enrolled in classes, or 

subsequently fails to meet the definition of a student while a disciplinary matter is pending. 

The university may proceed with university disciplinary action under the Policy 

independently of any criminal proceeding involving the same conduct and may impose 

sanctions for violation of the Policy even if such criminal proceeding is not yet resolved or is 

resolved in the student's favor.  



DO I NOT HAVE RIGHTS AS AN ACCUSED STUDENT? 

In any disciplinary hearing, the university shall respect the rights in chapter 3 of the 

Namibian Constitution to the extent that they are relevant and applicable to the 

hearing. 



INHERENT AUTHORITY

The university reserves the right to take necessary and appropriate action to protect 

the safety and well-being of the campus community, including the right, in cases of a 

perceived threat of danger, to act to bar students from the campus without prior 

notice.



ETHICS AND CODE OF CONDUCT FOR STUDENTS POLICY AND GUIDELINES

POLICY OBJECTIVES 

The objective of UNAM's ethics and code of conduct Policy is to establish reasonable, fair, 

and transparent standards of behaviour and conduct. All students should align themselves 

with the UNAM core values.



SANCTIONS 

Non-compliance with the Policy shall subject the student to disciplinary action in 

accordance with the Student Disciplinary Policy, Regulations and Procedures of 

UNAM. 
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